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Abstract: In an increasingly volatile labour market, trade unions remain a key mechanism for
safeguarding young workers’ rights, welfare, and fair treatment at work. This paper synthesises
key literature to explain why youth participation in trade unions remains limited and what can
be done to strengthen engagement. The discussion identifies four recurring barriers: job
instability and short-term employment that weakens union coverage; limited knowledge and
exposure to labour rights and union functions, persistent gender inequality that constrains
participation, especially among young women; and negative or misleading narratives
circulated through social media that undermine unions’ public image. Building on these
insights, the paper highlights practical pathways to revitalise youth involvement, including
modernising outreach via digital platforms, running targeted awareness campaigns through
schools and higher education settings, and strengthening union credibility through trust-
building and collaborative partnerships.
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Introduction

In this generation, the workplace is in high volatility which has caused teenagers to face
challenges and barriers in their careers (Abdul Jalil et al., 2023). This has increased the need
for trade unions to protect their rights and privileges to ensure that teenagers have stable jobs
and income in this high-cost-of-living era. A trade union is an association that helps employee
to address their needs and request fair treatment from the company (Yaacob et al., 2023). Each
field has the relevant trade union, which was established to protect its employees to avoid unfair
treatment or oppression by the employer. For example, the West Malaysia Malay Teachers
Union (KGMMB) and the National Union of Teaching Profession are famous trade unions that
were established to protect teachers' welfare and rights in Malaysia (Syed Husin, 2020).

According to Ahmado et al. (2024), trade unions exist to understand employees' needs within
the company, as the company primarily focuses on profit while neglecting the
contributions and welfare of employees. This will lead to the productivity of the company being
reduced. The reason for this is that the employee will lack of motivation when the benefit that
they should receive but the top management didn’t provide them the good benefit. For example,
when a worker is experienced and has worked for the company for many years, but the
company did not increase his or her salary and did not promote the employee to a better position.
As a result, trade union will represent the worker to negotiate the worker's salary with the
employer. Based on Goh et al. (2023) study, if the process is successful, both parties, which are
the employer and the union, will submit the collective bargaining agreement to the Industrial
Court for approval to ensure the salary increase is legal. However, if the process fails, the union
may request the government's approval to pressure the company by striking with the union
members (Ragu, 2022). This has shown that trade unions play an important role in protecting
the members' welfare. Hence, the young generation should participate in a trade union to
protect themselves.

Although trade unions are popular and important for every worker as it will protect their rights,
there are still many teenagers who remain inactive or don’t have their own union to protect their
welfare (Mahmood et al., 2021). This is due to the reason that the teenager isn’t aware of trade
unions and know about the importance of trade unions (Yusof et al., 2025; Soroko, 2023).
According to Aziz et al. (2022), there is also an issue like the old employees in the union show
negative perception of the union they participate in and affect the new members, especially
teenagers who want to join. Therefore, this study aims to derive more deeply and in detail from
the aspect of the challenges and barriers, advantages and disadvantages, impact, and strategies
of the young generation involved in trade unions.

Challenges and Barriers faced by the young generation involved in the Trade

Union
The first challenge faced by the young generation to involve in trade unions is the instability
of their jobs. Nowadays, teenagers frequently change their jobs to get a higher salary, resulting
in a short-term working period or temporary employment (Nicola et al., 2025). This factor has
led to the issue that teenagers are excluded from union coverage, as they do not have a stable
job to join the union. According to Yusof et al. (2025), the study mentioned that teenagers are
usually involved in contract agreements or informal jobs in this era, such as Shopee sellers,
content creators or Grab drivers who do not have their own union. This is due to the reason
that teenagers want flexible working hours and a high salary, they choose to work for an online
platform instead of a company or industry with low income (Shyamali Ranaraja, 2022). Thus,
teenagers' involvement in unions has decreased in this generation.
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Besides, the second challenge faced by the young generation to involve in trade union is lack
of knowledge and exposure. This makes Generation Z unfamiliar with the role and function
of trade unions because schools rarely provide education about labor rights or union
participation. According to the Department of Statistics Malaysia (2025), the unemployment
rate among youths aged 15-24 is 10.2%. This has indicated that many youths are not in formal
employment. As a result, they have limited opportunities to learn about trade unions which
reduces their awareness and participation in union activities. Moreover, this factor occurred
due to teenagers don’t want to further study for higher education which makes them have
limited knowledge about unions (Ariffin, 2023). Hence, unions indicate that young people are
rarely involved in the organization nowadays (Allen, 2022).

Moreover, the third challenge faced by the young generation to involve in trade union is
gender inequality. Gender inequality existed in many workplaces that affected young people,
especially young women engaged in union activities (Hoi et al., 2023; Grasso & Smith, 2022).
According to Ismail et al. (2023), the research indicates women often face unfair treatment in
companies such as low payment and fewer promotion opportunities compared to men as many
workplaces still hold traditional views that limit women's roles and career growth. Hence,
there are more and more unions around the world that are trying to promote the idea of youth
participation in unions, especially among women (International Labour Organization, 2020).
Apart from that, the fourth challenge is that the big company and the third party provide the
wrong information to mislead the public (Triangle, 2025). The big company or other party
will post a lot of negative messages on social media that will weaken the image of the union,
such as saying that the union is an association that only joins by elderly (Pasquier et al., 2023).
This will cause the young generation to have bad impressions on the trade unions as they will
think that this association won’t bring benefits to them, as they are outdated (Castiglioni, 2012).
As a result, the young generation will resist joining a union.

Advantages and disadvantages of the young generation involved in the Trade

Union
In today's workplace, young employees involved in trade unions are extremely important in
this modern era. According to Allison (2021), the research indicated that young employees
would have a stronger voice and bargaining power to protect their rights at the workplace if
they are involved in unions. This is because teenagers' jobs these days are insecure as they are
employed on contract and part-time which might cause them will lose their jobs easily. If they
hold union membership, they will have better job security, such as fairer pay and improved
working conditions. Apart from that, young women employees will get benefits when they are
involved in trade unions, especially to protect them against sexual harassment and unfair
treatment in the workplace. According to the International Trade Union Confederation (2024),
unions have the responsibility to promote ILO Convention 190 which is also known as C190,
to prevent violence and harassment in the workplace. The aim is to create a safe and respectful
workplace for the employees, especially women, because they have limited power to protect
themselves in a company. If women are involved in a union, the act protects them against
discrimination and ensures they work in a safe working environment without imbalanced
treatment (Ismail et al., 2023).

Furthermore, trade unions are a double-edged sword as they bring advantages but also
disadvantages. This will make teenagers think twice before they join the trade unions. The first
disadvantage is the high membership fees. High membership fees will bring a burden to young
employees due to the fact that they have lower pay compared to older employees and cause a
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portion of their income is needed to contribute to the union fees (Kourtis, 2024). The
membership fees are also necessary for every member from the day they join the party to
protect their welfare. Besides, strikes are also a disadvantage to some of the members. This
is due to the reason that strikes are a common tool that the union will use to negotiate with the
employer (Clegg, 2025). This will bring pressure to those employees who disagree with this
option as they shouldn’t or don’t want to be involved in this action but they were forced to
follow as these are the expectations from the union. This will cause the income of the employee
to decrease to involve themselves in this strike. Sometimes trade unions will also bring conflict
between workers and employers. This is due to the fact that unions disagree over the salary or
workplace conditions might use strikes to affect the business operations and weaken the
relationship between employees and employers. As a result, young employees should take into
consideration before joining the trade unions (Muse, 2025).

Impact of the young generation involved in the Trade Union

The first impact that it brings to the young generation when they are involved in trade union
is able to help the union to stay resilient as they are adapting to the latest technology and social
media that enable them to communicate with those who wish to join the organization
(Schoemann, 2018). According to Yusof et al. (2025), it is important to encourage teenagers to
participate in unions. This is due to the reason that they are familiar with digital technology,
and this will enable them to apply their skills in the union to help the organisation attract more
members from society. For instance, they can use design software like Canva to design the
banner or the poster to advertise on social media platforms such as Facebook, LinkedIn, TikTok,
and Instagram to attract youngsters to join the organization, as many of them in this era are
using these platforms (Hodder et al., 2020). As a result, there will be more young employees
who will be able to be exposed to knowledge about trade unions and have the interest to
participate in the union.

Moreover, when there are more young teenagers involved in unions, there will be stronger
power to voice out in society (Ten, 2025). This ensures that they are able to negotiate with the
employer for a better salary or other job benefits, even as a young employee (Makgopa et al.,
2025). As a result, the youth welfare will be under-protected when there are many members
of young employees (International Labour Organization, 2024).

In this digital age, digital platforms have also become an important platform that enables
exchange between goods and services like Food Panda (Abd Razak et al., 2024). This platform
has provided job opportunities to young workers. However, the workers face challenges like
long working hours and unstable income on the platform (War on What, 2025). For instance,
the Food Panda rider might get a lower salary, as the platform will take a commission
from the rider's income. If there are more freelance workers like Food Panda riders involved in
unions, the organization will be able to help them negotiate for better prices and job benefits
from the company. The involvement of more young people in unions is also able to ensure
the union able to sustainability in future generations (Nitsche-Whitfield, 2023).

The fourth impact is having equal treatment in the workplace if the young generation involves
themselves in a trade union (War on What, 2025). This is because a trade union will help its
members to fight against inequality in the workplace (Ethical Trading Initiative, 2010). If
teenagers join a trade union, that union will support them when they get discriminated in the
workplace, like having unfair wages, long working hours, or unpaid holidays. For example, a
union represents a young worker to negotiate with the employer about the young worker's
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unfair wages and request better wages, treatment, and benefits for the young worker. Hence,
the young worker's welfare in the workplace was protected by that union (Amnesty
International, 2025).

The last impact is that young workers can have better career development. This is due to the
reason that the trade union will provide training to its members who have joined (Robertson
et al., 2025). Through providing training, the young workers are able to enhance their skills,
like technical skills and transferable skills (Guerreschi et al., 2023). When the young workers
have better skills compared with their peers, they will have better opportunities to get
employed by a big corporation (International Labour Organization, 2024). Hence, young
workers can get higher qualifications than they already held when they have more training
(Trade Union Congress, 2016).

Strategies to attract the young generation involved in the Trade Union

After studying the trade union, it shows the importance of young people being involved in the
trade union. A trade union can’t use traditional methods to attract new members in this era
instead of unions should use the latest technology to modernize their strategies to attract the
teenager to participate in trade unions. Nowadays, social media platforms like Facebook,
Instagram, X, and WhatsApp are usually used by young people (Hodder et al., 2020). Thus,
unions can use social media to promote their organization about the benefits and welfare that
the new members are able to get if they join. According to European Trade Union
Confederation (2021), unions should use communication tools that young people usually use
to get their attention. For instance, unions can record videos to introduce the trade union and
share the members' benefits. The recorded video can be shared on platforms like YouTube,
TikTok, and Instagram to expose the knowledge to the youngsters. This method enables
youngsters to learn the knowledge of unions and increase their passion to involved in the union
(Balshaw, 2024).

Besides, the unions should organize campaigns in the community, like high school or higher
education (Ismail et al., 2023; Visser, 2024). This is due to the reason that there are many
teenagers that able to study until high school which make the students exposed to limited
knowledge of unions when they are still young (Yusof et al., 2025). This will make them
understand the role of unions and involve themselves in a union when they work in a company
in the future to protect themselves and get treated by the company fairly (Amnesty
International, 2025).

The third strategy that unions can implement is to encourage universities to create cocurricular
activities, like a student union, that enable students to have a real experience in the union
(Dubber, 2024). This is because students who are involved in these activities will have
exposure to the union activities and understand how they can protect themselves even when
they are still students (Brabo et al., 2017). As a student union, they can have the right to voice
out to request student welfare from the university when they have bargaining power because
of the many students involved in the organization. The university will pay attention to students
when the bargaining power is strong. The student union will be able to negotiate with the
university's top management to request better facilities or services (Ellen Dixon, 2024). For
instance, the bus schedule of University Tun Hussein Onn Malaysia to City Campus is only
available for students who stay in the hostel on campus. However, the students who live outside
the university hostel have to take a bus to the main campus first and then transfer to another
bus to reach the City Campus, which is unfair to those who live outside the campus. Hence, the
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student union took action by requesting the top management of the university to provide
sufficient buses outside the campus hostel so that students are able to travel directly to the City
Campus. This enables students to learn to manage a union, which is useful for them when they
join trade unions in their future workplaces.

The fourth strategy to attract teenagers involved in trade unions is to build loyalty and trust
with existing members (Union.dev, 2024). Trade unions should concern every member's
needs in the organization to ensure that members' demands are achieved. This is because
existing members will share the information with their friends or relatives to promote the union
which they are involved. Thus, a union must perform well to build strong loyalty towards its
members by helping them to negotiate with the company for better welfare, so that the members
will have trust in it and promote it to others (National Human Resource Centre, 2021). When
the members started to trust their union, it was able to form unity among each other and
strengthen the union’s reputation, which was able to attract the interest and participation of
younger generations in the union (International Journal of Labour Research, 2024).

The last strategy to attract teenagers involved in trade unions is collaboration between the
union and other organizations (Union.dev, 2024). A union can collaborate with other
organizations, such as the Malaysian Trade Union Congress (MTUC), a non-profit organization
(Alexander, 2024; MTUC, 2013). This collaboration enables a private union to get assistance
from MTUC, as it can provide a better network and resources for a private union. For instance,
MTUC has collaborated with the Chemical Workers Union of Malaya (CWUM) to conduct a
workshop to exchange knowledge about environmental sustainability (MGTC, 2023). This
collaboration has exposed CWUM to the public, which enables the public to know the
existence of CWUM. Hence, this collaboration increases the chance for CWUM to attract new
members. The new members might include younger workers, as they treat this union as active
and modern when they conduct this kind of modern workshop.

Conclusion

The study of teenagers’ involvement in trade unions shows that youth participation is crucial
to ensure the unions are able to sustain in the future to protect the workers' rights, promote
fair treatment, and enhance workplace conditions. However, due to the workplace evolving
rapidly, and artificial intelligence technology continuing to evolve, it has caused unions to
face challenges in connecting with the young generation. This issue has also made the
teenagers unable to gain knowledge of unions, and they lack of awareness towards unions.
Hence, teenagers aren’t aware of their labour rights or benefits as if they were members of a
union. This often makes them stay outside of union membership and miss the opportunity to
protect themselves in their workplaces.

After studying previous research, it can be seen that there are several challenges that have led
to low participation of youth in trade unions. The main reason is the lack of awareness and
knowledge of the unions role as many young people are not exposed to relevant knowledge
during their studies. Hence, this issue is often due to their education and work experience.
Additionally, challenges such as job instability and gender inequality shape their views about
unions. Younger generations didn't treat unions as suitable for modern jobs, especially when
they work as part-time. Furthermore, unions face difficulties in implementing the latest
technology to recruit young employees to join the union and criticize by the big company and
third party.
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Based on the above challenges, the strategy that can be adopted by the union to appeal to the
younger generation to overcome the above challenges and barriers is to implement digital
platforms and social media to share information and promote awareness about workers' rights.
This is because this action allows unions to deliver information to youth as youth spend most
of their time on their social media. Unions should also run campaigns in places like universities
or high schools to promote the importance and roles of the union to students. Apart from that,
unions can collaborate with universities to create co-curricular programs to provide students
with an opportunity to gain experience in union activities. These programs are not only meant
to improve their awareness but also help students understand how unions protect and represent
employees in workplaces. The union also needs to build loyalty with its members and
collaborate with other organizations to ensure they are able to expose to the public and raise
their awareness on the union.

To sum up, the participation of the young generation in trade unions is important to ensure
continued progress and stability of the union. The participation of teenagers will also help to
connects the traditional structure of union with the needs of the modern workplace. Hence,
young people aware, and actively involved in unions will makes the unions become stronger,
more inclusive and better prepared to face future challenges. Therefore, it is important for the
union to raise awareness and collaborate with educational institutions and trade unions so that
the next generation is able to involve in union to protect their rights, welfare and benefits in their
workplaces.

References

Abd Razak, S. S., Ahmad, F., Abdull Rahman, R. H., & Azman, A. F. (2024). Unionisation
Rights Of Platform  Workers In  Malaysia: A  Legal  Perspective.
InternationalJournal OfLaw, GovernmentAndCommunication,9(38),13-22.
Https://Doi.0Org/10.35631/1j1gc.938002

Abdul Jalil, N. L., Tan, S. A., Ibharim, N. S., Musa, A. Z., Ang, S. H., & Mangundjaya, W. L.
(2023). The Relationship Between Job Insecurity And Psychological Well-Being Among
Malaysian Precarious Workers: Work—Life Balance As A Mediator. International
Journal  Of  Environmental  Research  And  Public ~ Health,  20(3).
Https://Do1.0rg/10.3390/1jerph20032758

Ahmado, M., & Abu, M. (2024). The Importance Of Trade Unions (Vol. 6, Issue 1).
Hittps://Do1.0rg/10.37631/Widyapranata.V6i1.1549

Alexander, R. (2024). The Role, Challenges, And Impact Of Trade Unions Among Migrant
Workers In Mideq Destination Countries.

Allen, M. (2022, August 11). Why Don’t Young People Join Trade Unions? Education,
Economy And Society. Https://Education-Economy-Society.Com/2022/08/11/Why-
Dont-Y oung-People-Join-Trade- Unions/

Allison, K. (2021). Should Young  Workers Join A  Trade  Union?
Https://Notgoingtouni.Co.Uk/Blogs/Should- Young-Workers-Join-A-Trade-Union-294#

Amnesty International. (2025). What Do Trade Unions Have To Do With
Human Rights? Https://Www.Amnesty.Org/En/Latest/Campaigns/2025/01/What-Do-
Trade-Unions-Have-To-Do- With-Human-Rights/

Ariffin, H. D. F. (2023). Embracing Higher Education: Encouraging Malaysian Youth To
Further Studies. Awani International Https://International. Astroawani.Com/Malaysia-
News/Embracing- Higher-Education-Encouraging-Malaysian-Y outh-Further-Studies-
423350

Copyright © Academic Inspired Network 540 This work is licensed under
- All rights reserved CCBY 4.0


https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://doi.org/10.35631/ijlgc.938002
https://doi.org/10.3390/ijerph20032758
https://doi.org/10.37631/widyapranata.v6i1.1549
https://education-economy-society.com/2022/08/11/why-dont-young-people-join-trade-unions/
https://education-economy-society.com/2022/08/11/why-dont-young-people-join-trade-unions/
https://education-economy-society.com/2022/08/11/why-dont-young-people-join-trade-unions/
https://notgoingtouni.co.uk/blogs/should-young-workers-join-a-trade-union-294
https://notgoingtouni.co.uk/blogs/should-young-workers-join-a-trade-union-294
https://www.amnesty.org/en/latest/campaigns/2025/01/what-do-trade-unions-have-to-do-with-human-rights/
https://www.amnesty.org/en/latest/campaigns/2025/01/what-do-trade-unions-have-to-do-with-human-rights/
https://www.amnesty.org/en/latest/campaigns/2025/01/what-do-trade-unions-have-to-do-with-human-rights/
https://international.astroawani.com/malaysia-news/embracing-higher-education-encouraging-malaysian-youth-further-studies-423350
https://international.astroawani.com/malaysia-news/embracing-higher-education-encouraging-malaysian-youth-further-studies-423350
https://international.astroawani.com/malaysia-news/embracing-higher-education-encouraging-malaysian-youth-further-studies-423350
https://international.astroawani.com/malaysia-news/embracing-higher-education-encouraging-malaysian-youth-further-studies-423350

- All rights reserved

Volume: 11 Issues: 80 Special Issue [January, 2026] pp. 534 - 544
Journal of Islamic, Social, Economics and Development (JISED)
eISSN: 0128-1755

Journal website: academicinspired.com/jised

ﬁ{é‘.‘»’.‘:’.“éﬁ DOI: 10.55573/JISED. 118039

Aziz, F. A., Ismail, I. A., Abdullah, H., Che Nawi, N. R., Zulkifly, N. A. Z., & Audi Azizul,
Muhd. D. (2022). Contributory Factors: Determinants Influencing Trade Union
Membership Decision. International Journal Of Academic Research In Business And
Social Sciences, 12(12). Http://Dx.D01.0rg/10.6007/Ijarbss/V12-112/15838

Balshaw, P. (2024, February 27). Why Young People Need To Learn About Trade Unions.
Scottish Youth Parliament - The Democratically Elected Voice Of Scotland’s Young
People. Https://Syp.Org.Uk/Why-Y oung-People-Need-To-Learn-About-Trade-Unions/

Brabo, T. A. M., De Castro, R. M., & De Castro, A. (2017). Participation In Student’s Union:
An Agenda For Discussions On Gender Issues, Citizenship And Didactics. Creative
Education, 08(06), 942—-952. Https://D0i.Org/10.4236/Ce.2017.86069

Castiglioni, G. (2012). Young People And Trade Unions: New Challenges For A Generational
Change (Vol. 3, Issue 10).
Https://Www.Richtmann.Org/Journal/Index.Php/Mjss/Article/View/11323/10931

Clegg, J. (2025). What Are The Disadvantages Of Unionization For Employees? Labor
Adpvisors: Trusted Union-Avoidance And Labor Relations Experts For A Union-Free
Workplace. Https://Laboradvisors.Com/What-Are-The-Disadvantages-Of-Unionization-
For-Employees/

Department Of Statistics Malaysia. (2025). Monthly Youth Unemployment | Opendosm.
Https://Open.Dosm.Gov.My/Data-Catalogue/Lfs Month Youth?Visual=Table

Dubber, J. (2024). Doin’ It For Themselves: How Empowering And Supporting Students’
Unions Is Key To Tackling Challenges Facing Students. Perspectives Policy And Practice
In Higher Education, 28(3), 132—140. Https://Doi.0Org/10.1080/13603108.2024.2311916

Ellen Dixon. (2024). Student Unions: Ensuring The Right To Q And Accessible Education
For  All. Https://Www.Unesco.Org/Sdg4education2030/En/Articles/Student-Unions-
Ensuring-Right-Quality- And-Accessible-Education-All

Ethical Trading Initiative. (2010). Working With Trade Unions To Improve Working
Conditions: The BenefitsForRetailersAndSuppliersEtiMemberBriefing.
Https://Www .Ethicaltrade.Org/Sites/Default/Files/Shared Resources/Benefits Of Worki
ng With Trad E Unions.Pdf

European Trade Union Confederation. (2021). Recommendations For Engaging Young
People In Trade Unions. Https://Www.Etuc.Org/En/Publication/Engaging-Y oung-
People-Trade-Unions

Goh, E., Ooi, K. H., & Khairil Ahmad. (2023). What You Need To Know About Unionisation
In Malaysia

[TheCentre. TheCentre.Https://Www.Centre.My/Post/What-Y ou-Need-To-Know-About-
Unionisation-In-Malaysia

Grasso, M., & Smith, K. (2022). Gender Inequalities In Political Participation And Political
Engagement Among Young People In Europe: Are Young Women Less Politically
Engaged Than Young Men?. Politics, 42(1), 39-57.

Guerreschi, A., Piras, L., & Heck, F. (2023). Barriers To Efficient Knowledge Transfer For
A Holistic Circular Economy: Insights Towards Green Job Developments And Training
For Young Professionals. Youth, 3(2), 553-578.

Hodder, A., & Houghton, D. J. (2020). Unions, Social Media And Young Workers—Evidence
From The Uk. New Technology, Work And Employment, 35(1), 40-59.
Https://D01.0rg/10.1111/Ntwe.12154

Hoi, N. K., & Xuan, W. J. (2023). Breaking Barriers: An Examination Of Gender Inequality
And Discrimination In Malaysia’s Workplace. International Journal Of Academic

Copyright © Academic Inspired Network 541 This work is licensed under
CCBY 4.0


https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
http://dx.doi.org/10.6007/IJARBSS/v12-i12/15838
https://syp.org.uk/why-young-people-need-to-learn-about-trade-unions/
https://doi.org/10.4236/ce.2017.86069
https://laboradvisors.com/what-are-the-disadvantages-of-unionization-for-employees/
https://laboradvisors.com/what-are-the-disadvantages-of-unionization-for-employees/
https://open.dosm.gov.my/data-catalogue/lfs_month_youth?visual=table
https://doi.org/10.1080/13603108.2024.2311916
https://www.unesco.org/sdg4education2030/en/articles/student-unions-ensuring-right-quality-and-accessible-education-all
https://www.unesco.org/sdg4education2030/en/articles/student-unions-ensuring-right-quality-and-accessible-education-all
https://www.unesco.org/sdg4education2030/en/articles/student-unions-ensuring-right-quality-and-accessible-education-all
https://www.ethicaltrade.org/sites/default/files/shared_resources/benefits_of_working_with_trade_unions.pdf
https://www.ethicaltrade.org/sites/default/files/shared_resources/benefits_of_working_with_trade_unions.pdf
https://www.ethicaltrade.org/sites/default/files/shared_resources/benefits_of_working_with_trade_unions.pdf
https://www.etuc.org/en/publication/engaging-young-people-trade-unions
https://www.etuc.org/en/publication/engaging-young-people-trade-unions
https://www.centre.my/post/what-you-need-to-know-about-unionisation-in-malaysia
https://www.centre.my/post/what-you-need-to-know-about-unionisation-in-malaysia
https://doi.org/10.1111/ntwe.12154

Volume: 11 Issues: 80 Special Issue [January, 2026] pp. 534 - 544
Journal of Islamic, Social, Economics and Development (JISED)
eISSN: 0128-1755

Journal website: academicinspired.com/jised

ﬁ{é‘.‘»’.‘;’."s"fz DOI: 10.55573/JISED. 118039

Research In Business And Social Sciences, 13(5).
Http://Dx.Do1.0rg/10.6007/Ijarbss/V13-15/16791

International Journal Of Labour Research. (2024). Unions Must Work Together And Find Ways
To Organize New Forms Of Work. International Labour Organization.
Https://Www.Ilo.Org/Resource/News/Unions-  Must-Work-Together-And-Find-Ways-
Organize-New-Forms-Work

International Labour Organization. (2020). Empowering Women At Work Trade Union
Policies And Practices For Gender Equality. Https://Www.Ilo.Org/Publications/Trade-
Union-Policies-And- Practices-Gender-Equality

International Labour Organization. (2024). Work Wise Youth: llo’s Guide To Create
Awareness On Youth Rights At Work. Https://Www.Ilo.Org/Resource/News/Work-Wise-
Y outh-110%E2%80%99s-Guide- Create-Awareness-Y outh-Rights-Work

International Labour Organization. (2024). Why Trade Unions Should Act On Skills
Development — And How? Https://Www .Ilo.Org/Resource/News/Why-Trade-Unions-
Should-Act-Skills-Development-And- How

International Trade Union Confederation. (2024). Unions In Action To End Violence And
Harassment In The World Of Work: Results Of Ituc 2024 Survey On llo

Convention190.Https://Www.Ituc- Cs1.0rg/Img/Pdf/En
C190 Report 16 Days Of Action V2.Pdf

Ismail, F., & Owaida, 1. (2023). Becoming A Unionized Workers: Exploring The Benefits
And Hidden Challenges. HumanSustainabilityProcedia,3(1),12—

23. Https://Publisher.Uthm.Edu.My/Periodicals/Index.Php/Hsp/Article/View/11289

Kourtis, F. (2024). Understanding The Pros And Cons Of Labor Unions. Labor Soft.
Https://Www.Laborsoft. Com/Blog/Pros-And-Cons-Of-Labor-Unions

Mahmood, S., Awang, Z., Abdel Rahman Kmeil, F., & Jakada, A. H. (2021). Participation Of
Local Youth Workers In Construction Industry And Strategies For Improvement: A Study
In Kelantan And Terengganu. [International Journal Of Academic Research In
Business And Social Sciences,

11(2). Http://Dx.D0i.0rg/10.6007/Tjarbss/V11-12/8225

Makgopa, S., & Makgopa, M. (2025). Examining The Role Of Trade Unions During Salary
Negotiations In Public Schools. International Journal Of Research In Business And
Social Science (2147- 4478), 14(2), 141-145.
Https://Do1.0rg/10.20525/1jrbs.V14i2.3922

Mgtc. (2023). Trade Unions Join Efforts To Green Malaysia’s Chemical And Pharmaceutical
Industry. MalaysianGreenTechnology AndClimateChangeCorporation.
Https://Www.Mgtc.Gov.My/2023/05/Trade-Unions-Join-Efforts-To-Green-Malaysias-
Chemical-And- Pharmaceutical-Industry/

Mtuc. (2013). About Mtuc. Malaysian Trades Union Congress. Https://Mtuc.Org.My/Aboutus/

Muse. (2025). Unionization: Meaning, Pros, Cons, And How To Unionize Your Workplace.
Career Services | Empire State University.
Https://Careerhub.Sunyempire.Edu/Blog/2024/10/25/Unionization- Meaning-Pros-Cons-
And-How-To-Unionize-Y our-Workplace/

National Human Resource Centre. (2021). The Challenges Faced By Trade Unions In
Improving Employees’ Rights And Welfare During The Covid-19 Pandemic - National
Human Resource Centre. Https://Nhrc.Com.My/Resource-Centre/The-Challenges-Faced-
By-Trade-Unions-In-Improving-Employ Ees-Rights-And-Welfare-During-The-Covid-19-
Pandemic/

Copyright © Academic Inspired Network 542 This work is licensed under
- All rights reserved CCBY 4.0


https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
http://dx.doi.org/10.6007/IJARBSS/v13-i5/16791
https://www.ilo.org/resource/news/unions-must-work-together-and-find-ways-organize-new-forms-work
https://www.ilo.org/resource/news/unions-must-work-together-and-find-ways-organize-new-forms-work
https://www.ilo.org/resource/news/unions-must-work-together-and-find-ways-organize-new-forms-work
https://www.ilo.org/publications/trade-union-policies-and-practices-gender-equality
https://www.ilo.org/publications/trade-union-policies-and-practices-gender-equality
https://www.ilo.org/publications/trade-union-policies-and-practices-gender-equality
https://www.ilo.org/resource/news/work-wise-youth-ilo%E2%80%99s-guide-create-awareness-youth-rights-work
https://www.ilo.org/resource/news/work-wise-youth-ilo%E2%80%99s-guide-create-awareness-youth-rights-work
https://www.ilo.org/resource/news/work-wise-youth-ilo%E2%80%99s-guide-create-awareness-youth-rights-work
https://www.ilo.org/resource/news/why-trade-unions-should-act-skills-development-and-how
https://www.ilo.org/resource/news/why-trade-unions-should-act-skills-development-and-how
https://www.ilo.org/resource/news/why-trade-unions-should-act-skills-development-and-how
https://www.ituc-csi.org/IMG/pdf/en__c190_report_16_days_of_action_v2.pdf
https://www.ituc-csi.org/IMG/pdf/en__c190_report_16_days_of_action_v2.pdf
https://www.ituc-csi.org/IMG/pdf/en__c190_report_16_days_of_action_v2.pdf
https://publisher.uthm.edu.my/periodicals/index.php/hsp/article/view/11289
https://www.laborsoft.com/blog/pros-and-cons-of-labor-unions
http://dx.doi.org/10.6007/IJARBSS/v11-i2/8225
https://doi.org/10.20525/ijrbs.v14i2.3922
https://www.mgtc.gov.my/2023/05/trade-unions-join-efforts-to-green-malaysias-chemical-and-pharmaceutical-industry/
https://www.mgtc.gov.my/2023/05/trade-unions-join-efforts-to-green-malaysias-chemical-and-pharmaceutical-industry/
https://www.mgtc.gov.my/2023/05/trade-unions-join-efforts-to-green-malaysias-chemical-and-pharmaceutical-industry/
https://mtuc.org.my/aboutus/
https://careerhub.sunyempire.edu/blog/2024/10/25/unionization-
https://careerhub.sunyempire.edu/blog/2024/10/25/unionization-meaning-pros-cons-and-how-to-unionize-your-workplace/
https://careerhub.sunyempire.edu/blog/2024/10/25/unionization-meaning-pros-cons-and-how-to-unionize-your-workplace/
https://nhrc.com.my/resource-centre/the-challenges-faced-by-trade-unions-in-improving-employees-rights-and-welfare-during-the-covid-19-pandemic/
https://nhrc.com.my/resource-centre/the-challenges-faced-by-trade-unions-in-improving-employees-rights-and-welfare-during-the-covid-19-pandemic/
https://nhrc.com.my/resource-centre/the-challenges-faced-by-trade-unions-in-improving-employees-rights-and-welfare-during-the-covid-19-pandemic/
https://nhrc.com.my/resource-centre/the-challenges-faced-by-trade-unions-in-improving-employees-rights-and-welfare-during-the-covid-19-pandemic/

Volume: 11 Issues: 80 Special Issue [January, 2026] pp. 534 - 544
Journal of Islamic, Social, Economics and Development (JISED)
eISSN: 0128-1755

Journal website: academicinspired.com/jised

ﬁ{é‘.‘»’.‘:’.“éﬁ DOI: 10.55573/JISED. 118039

Nicola Deleonardis, & Michela Turoldo. (2025). Trade Unions And Young People: Tools
For Their Protection And Employability.
Https://Ejcls.Adapt.It/Index.Php/Ejcls Adapt/Article/View/1552

Nitsche-Whitfield, P. (2023). Beyond Economic Growth: The Role Of Trade Unions In The
Transition To Well-Being. Etui Research Paper-Report, 3.

Pasquier, V., Lévesque, C., & Hennebert, M. (2023). Social Media Is A Double-Edged Sword
For The Public Image Of Canadian Labour Unions. Social Media Is A Double-Edged
Sword  For  The  Public  Image  Of  Canadian  Labour  Unions.
Https://Do0i.Org/10.64628/Aam.3f7efdyh;j

Ragu, D. (2022, May 1). How Strikers Saved 150 Jobs, But Got The Sack. Free Malaysia
Today | Fmt. Https://Www.Freemalaysiatoday.Com/Category/Nation/2022/05/01/How-
Strikers-Saved-150-Jobs- But-Got-The-Sack

Robertson, P. J., Cimini, N., Post, J., & Corry, J. (2025). Trade Unions And Career Services:
Potential Partners For Promoting Social Justice At Work. Journal Of The National
Institute For Career EducationAndCounselling,44(1),5-12.
Https://Nicecjournal.Co.Uk/Index.Php/Nc/Article/View/359/358

Schoemann, K. (2018). Digital Technology To Support The Trade Union Movement. Open
Journal of Social Sciences, 06(01), 67-82.
Https://Www.Scirp.Org/Journal/Paperinformation?Paperid=81823

Shyamali Ranaraja. (2022). Trade Union Revitalization: Organizing New Forms Of Work
Including Platform Workers. Intl Labour Office.
Https://Www.Ilo.Org/Publications/Trade- Union-Revitalization-Organizing-New-Forms-
Work-Including-Platform

Soroko, A. (2023). Teaching Young People More Than “How To Survive Austerity”: From
Traditional Financial Literacy To Critical Economic Literacy Education. Theory &
Research In Social Education, 51(1), 128-156.

Syed Husin, S. M. U. (2020). Teacher Recruitment, Selection, And Promotion: The

Role Of Teachers” Unions In Malaysia. [International Journal Of Humanities
TechnologyAndCivilization,31-37.
Https://Www.Researchgate.Net/Publication/372254019 Teacher Recruitment Selecti
On_And Promotion The Role Of Teachers' Unions In Malaysia

Ten, M. (2025). More Workers Urged To Join Trade Unions To Strengthen Collective Voice,
Says D-G. Borneo Post Online. Https://Www.Theborneopost.Com/2025/10/23/More-
Workers- Urged-To-Join-Trade-Unions-To-Strengthen-Collective-Voice-Says-D-G/

Trade Union Congress. (2016). Towards A High-Skill, High-Productivity Economy: The Role
of Trade Union-Led Learning And Training.
Https://Www.Tuc.Org.Uk/Sites/Default/Files/Towardsahigh.Pdf

Triangle, L. (2025). 2025: What Are The Challenges And Opportunities For The Trade Union
Movement? International Labour Organization.
Https://Www.Ilo.Org/Resource/News/2025-What-Are-Challenges-  And-Opportunities-
Trade-Union-Movement.

Visser, J. (2024). Will They Rise Again? Four Scenarios For The Future Of Trade
Unions. Economic And Industrial Democracy, 45(3), 629-652.

War On  What. (2025). Ten  Reasons Why  Unions Are  Important.
Https://Waronwant.Org/News-Analysis/Ten- Reasons-Why-Unions-Are-Important

Yaacob, A., Hidayana Mohd Noor, N., Syamaliah Ngah, N., & Zulhafiy Zol Bahari, M. (2023).
Bosnia Examining The Effectiveness Of A Trade Union: Role Of Union Strength And
Union Leadership. Https://D01.0rg/10.21834/E-Bpj.V9is120.5853

Copyright © Academic Inspired Network 543 This work is licensed under
- All rights reserved CCBY 4.0


https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://ejcls.adapt.it/index.php/ejcls_adapt/article/view/1552
https://doi.org/10.64628/aam.3f7ef4yhj
https://www.freemalaysiatoday.com/category/nation/2022/05/01/how-strikers-saved-150-jobs-but-got-the-sack
https://www.freemalaysiatoday.com/category/nation/2022/05/01/how-strikers-saved-150-jobs-but-got-the-sack
https://www.freemalaysiatoday.com/category/nation/2022/05/01/how-strikers-saved-150-jobs-but-got-the-sack
https://nicecjournal.co.uk/index.php/nc/article/view/359/358
https://www.scirp.org/journal/paperinformation?paperid=81823
https://www.ilo.org/publications/trade-union-revitalization-organizing-new-forms-work-including-platform
https://www.ilo.org/publications/trade-union-revitalization-organizing-new-forms-work-including-platform
https://www.ilo.org/publications/trade-union-revitalization-organizing-new-forms-work-including-platform
https://www.researchgate.net/publication/372254019_TEACHER_RECRUITMENT_SELECTION_AND_PROMOTION_THE_ROLE_OF_TEACHERS%27_UNIONS_IN_MALAYSIA
https://www.researchgate.net/publication/372254019_TEACHER_RECRUITMENT_SELECTION_AND_PROMOTION_THE_ROLE_OF_TEACHERS%27_UNIONS_IN_MALAYSIA
https://www.theborneopost.com/2025/10/23/more-workers-urged-to-join-trade-unions-to-strengthen-collective-voice-says-d-g/
https://www.theborneopost.com/2025/10/23/more-workers-urged-to-join-trade-unions-to-strengthen-collective-voice-says-d-g/
https://www.theborneopost.com/2025/10/23/more-workers-urged-to-join-trade-unions-to-strengthen-collective-voice-says-d-g/
https://www.tuc.org.uk/sites/default/files/Towardsahigh.pdf
https://www.ilo.org/resource/news/2025-what-are-challenges-and-opportunities-trade-union-movement
https://www.ilo.org/resource/news/2025-what-are-challenges-and-opportunities-trade-union-movement
https://www.ilo.org/resource/news/2025-what-are-challenges-and-opportunities-trade-union-movement
https://waronwant.org/news-analysis/ten-reasons-why-unions-are-important
https://waronwant.org/news-analysis/ten-reasons-why-unions-are-important
https://doi.org/10.21834/e-bpj.v9iSI20.5853

Yusof, N. M., Rusli, N., Hammad, H., & Khan, A. (2025). Towards A Resilient Labour
Movement: Reforming Trade Union Practices In Malaysia. Islamic Research Journal Of

Emerging Economies &IslamicResearch,13(1),3904.
Https://Journal. Uitm.Edu.My/Ojs/Index.Php/Jeeir/Article/View/3904

Copyright © Academic Inspired Network 544 This work is licensed under
- All rights reserved CCBY 4.0


https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://journal.uitm.edu.my/ojs/index.php/JEEIR/article/view/3904

