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Abstract: The diverse characteristics of board members offer different perspectives on strategy 

and the implementation of philanthropic initiatives. Since the board of directors plays a key 

role in shaping corporate philanthropy decisions, further research is needed to explore how 

board characteristics influence these practices, particularly in the context of education-related 

causes. Thus, this article suggests a theoretical framework based on resource dependency 

theory to explore the possible relationship between board size, director independence, 

education level, field of study, gender diversity, and corporate contributions to education – 

related causes. The article aims to contribute to the literature on corporate philanthropy and 

resource dependency theory. Additionally, the recommendations offered may provide valuable 

insights for companies and stakeholders when assessing board member criteria, focusing not 

only on general social development but also on supporting the growth of the education sector. 
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Research Background 

Since Malaysia gained independence in 1957, education has become a key factor in 

socioeconomic growth. Over the years, there have been substantial changes in Malaysia's 

educational system, with a focus on equity, accessibility, and quality. In the 2023 budget, as 

much as RM55.2 billion and RM15.3 billion have been allocated to the Malaysian Ministry of 

Education (MOE) and the Ministry of Higher Education (MOHE). The focus on education by 

the Malaysian government continues as the MOE obtained the highest allocation in Malaysia 

Budget 2025 with a total allocation of RM64.1 billion (Rajaendram, 2024). 

 

The Malaysian government has developed various initiatives to dignify the field of education, 

such as the Malaysia Education Blueprint (2013-2025) for preschool and post-secondary 

education and the Malaysia Education Blueprint (2015-2025) for higher education. Recently, 

the Education Ministry introduced its Strategic Education Plan 2024 to 2030, which consists of 

five strategic thrusts (Iskandar, 2024). All of these initiatives are crucial in setting the direction 

for the country's education system. 

 

Although the national budget consistently allocates one of the greatest amounts to the education 

sector (Senin et al. 2019), there is no doubt that some issues persist and need to be mitigated. 

These include the access to (the cost of) higher education, as well as the building and 

maintenance of schools, universities, and curriculum development, which calls for significant 

funding.  

 

It is also important to pay attention to the post Coronavirus diseases (COVID-19), which 

continues to impact the students' capacity to continue their education. Based on the World Bank 

et al.  (2022), the learning poverty1 rates worldwide have increased from 59% to 70% in the 

period 2019-2022. It showed some increment as compared to pre COVID-19 with 53%-59% of 

learning poverty for the period 2015-2019. Even prior to the pandemic, the learning poverty 

rate in Malaysia has reach 43%. In fact, it was indicated 42% have not achieved the minimum 

proficiency level in reading by the end of primary school in the year 2019 (World Bank, 2022). 

 

Similarly, the learning difficulties encountered by the B402 students are influenced by family 

socioeconomic factors. Some B40 students choose to quit school due to the incapacity of paying 

their school fees while some were dropped out of school to help their families in earning income 

(Kashfi et al., 2022). There are no exceptions to the disparity between educational facilities in 

rural areas, some of which continue to lag behind those in cities with greater educational 

opportunities (Ahmad, 2022). The same is true for the education gap in Sabah, which is 

particularly pronounced in its rural parts (Ahmad et al., 2022). 

 

The government should not bear the full responsibility of efforts to improve the educational 

system. Making sure that education remains a priority requires the participation of industry 

players and private businesses. Previous corporate social responsibility (CSR) and corporate 

philanthropy studies indeed show that corporate citizens in Malaysia typically involve in the 

areas of education for its CSR programmes (Haji, 2013; Hizam et al., 2019; Senin et al. 2019 

Yusuf & Joseph, 2025). However, the company, especially the top management, needs to pay 

greater attention to the area of education by ensuring collaboration between the public and 

private sectors. 

 
1 Learning Poverty defines as inability to read and understand a short, age-appropriate text by age 10. 
2 B40 refers to the "Bottom 40%", which is the 40% of Malaysians who are in the household group with a low 

socioeconomic position. 
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It is important given that education is the primary factor in creating future human capital. 

Private sector particularly the corporations may help to boost access to high-quality education, 

minimise educational inequities, improve the quality of the workforce, and create relationships 

with educational institutions by sponsoring infrastructure, offering scholarships, and supporting 

educational programmes. Nonetheless, collaboration by more private sectors is crucial for the 

Ministry of Education (MOE) to achieve its national education agenda especially pertaining to 

children with special needs (“Fadhlina: Education Ministry”, 2024). 

 

The benefits of a smart partnership between these two parties can help to expand knowledge, 

skills, and expertise, particularly when it comes to sharing data and resources. Information 

obtained from all parties is helpful for students' future development. Additionally, it can help 

to reduce the expense and financial strain that the ministry must bear (Senin et al., 2019). While 

previous studies have acknowledged the important roles of board in making decisions relating 

to the direction of the company's philanthropic initiatives (Coffey & Wang, 1998; Strandberg, 

2008; Lev at al., 2011; Marquis & Lee, 2013; & Cha & Abebe, 2016), specific studies of the 

board of directors’ function from corporate philanthropy perspectives are still limited (Pan & 

Huang, 2022). Thus, it is crucial to get insights on the characteristics of the board of directors 

that incline towards corporate philanthropy, especially on the education-related engagement. 

Undeniably, there were studies that focused on the relationship between top management and 

corporate philanthropy. However, limited studies were done to test the relationship between 

board of directors’ characteristics and the corporate philanthropic contributions specifically in 

education causes. 

 

In a nutshell, the article is expected to provide some insights on corporate governance and 

corporate philanthropy, particularly on the potential association between corporate education-

related contribution and the composition of the board of directors.  

 

Literature Review and Hypotheses Development 

As the foundation of a corporation, the board of directors faces a complex environment with 

pressure from multiple stakeholders, including increased expectations for the company's 

community engagement in light of the Covid-19 issue that previously harmed the community 

worldwide (Paine, 2020). Thus, the board must take a proactive approach to ensure the balance 

between investors' interests and the company’s long-term goals (Paine, 2020). One of it through 

involvement in corporate philanthropy.  

 

Corporate philanthropy refers to voluntary donations by companies in the form of monetary 

and non-monetary contributions such as donations of equipment and supplies and charitable 

work (Ahmad et al., 2009). Madden et al. (2006) further define corporate philanthropy as the 

voluntary donation of cash, time, and in-kind resources, made without expectation of 

commercial benefit, with the primary aim of supporting the community. In Malaysia, among 

the common corporate philanthropic contributions made for educational causes include direct 

cash contributions, sponsorship of education programmes, partnership, scholarship, trainings 

and volunteering (Hashim, 2018; Senin et al., 2019; Yusuf & Joseph, 2025). 

 

From the perspective of resource dependency theory, the board of directors not only oversees 

business operations but also plays a key role in providing essential resources, shaping strategy, 

and offering advice to the company’s top management (Zahra & Pearce, 1989). This also 

include performing consultation function on corporate philanthropy (Pan & Huang, 2022). In 

this regard, the board significantly influences the company’s propensity to corporate 
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philanthropy (CP) practices (Choi & Wang, 2007). Specifically, board members are 

instrumental in decisions related to the scope, objectives, activities, and strategic direction of 

the company’s philanthropic efforts (Lev et al., 2011; Marquis & Lee, 2013; Cha & Abebe, 

2016). 

  

The combination of directors' education, skill, and experience enables strategic resources to be 

mobilised which can enhance strategy implementation and decision-making (Yusof, 2013). 

Boards of directors with relevant and diverse backgrounds are better able to contribute to a 

wider perspective (Michelon & Parbonetti, 2012; Musa & Oba, 2012). According to Van der 

Walt and Ingley (2003) and Hambrick et al. (1996), a diverse board of directors is associated 

with higher business performance due to the ability to gather more information, as well as 

efficiency and creativity in decision-making, including issues of ethics and social responsibility 

(Dallas, 2002; Ray, 2005). Perhaps, this enable company to ensure that relevant stakeholders 

are better served. 

  

According to resource dependency theory, independent directors serve as conduits for diverse 

resources such as network connections, competence, and reputation (Haniffa & Cooke, 2002). 

Independent directors offer management recommendations that help to efficiently address the 

interests of different stakeholders, particularly those related to corporate social responsibility 

(Chang et al., 2012). They also play their role by promoting the importance of corporate 

philanthropy and corporate social responsibility in addition to the financial performance of the 

company (Ibrahim & Angelidis 1995; Mallin & Michelon 2010).  

 

By ensuring corporate’s involvement in corporate philanthropy initiatives and social 

performance, they also help to balance the demands of various stakeholders (Ibrahim et al., 

2003; Zhang et al., 2013). Additionally, Yusof et al. (2019) found a positive relationship 

between board independence and CSR among Malaysian Public Listed Companies. 

 

Thus, the following hypothesis is suggested: 

 

Hypothesis 1: The independence of board of directors is positively associated with the 

corporate contributions to education-related causes. 

 

A large board member size has been found to have a considerable impact on corporate 

contributions (Brown et al., 2006; Marquis & Lee, 2013). Wider stakeholder relationships are 

also a result of a big board size (Brown et al., 2006), which aids in the accomplishment of a 

variety of social goals. More stakeholder connections mean more pressure on directors to 

contribute (Marquis & Lee, 2013) possibly in the area of education. 

 

Based on the above arguments, the following hypothesis is suggested: 

 

 Hypothesis 2: The size of board of directors is positively associated with the corporate 

contributions to education-related causes. 

 

Generosity is positively correlated with higher level of formal education (Wiepking & Mass, 

2009). The fact that educated people have higher levels of social values and cognitive abilities 

than less educated people lends some credence to this supposition. Their capacity to 

comprehend the needs of others influences the amount of philanthropic gifts they provide. Pro-
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social behaviour and charity giving are more likely to occur among those with higher education 

levels than those with lower education levels (Bekkers & DeGraaf, 2005; Noor et al., 2015).  

 

Students from both undergraduate and graduate levels in America and Europe pay significant 

attention to the community and social performance aspects of companies in career decision-

making. They want to be associated with companies that contribute to the good of society 

(Backhaus et al., 2002) and are willing to give up financial benefits in order to work for 

companies that have a better CSR reputation (Montgomery & Ramus, 2003). 

        

One possible explanation for the propensity to contribute is the strong cognitive ability acquired 

during the learning process, which raises a person's human and social capital. Furthermore, 

people's regard of higher education may influence their readiness to provide gifts or donations, 

particularly to educational institutions (Werbel & Carter, 2002). However, Amran and Khalid 

(2009) argue that managers’ education level cannot be seen as a significant factor influencing 

their decisions or actions on CSR. 

 

Thus, the following hypothesis is suggested: 

 

Hypothesis 3: The education level of the board of directors is positively associated with the 

corporate contributions to education-related causes. 

 

People having a background in business, economics, or another subfield of social science are 

more likely to donate to charities than individuals with a background in pure science (Marr et 

al., 2005). The development of human capital through the application of social science 

education also helps to promote prosocial behavior. Bekker and DeGraaf (2005) assert that 

human capital affects the choices made by donors and volunteers. They found that when it 

comes to prosocial behaviour or activities, especially charitable giving, people with a 

background in social science are among the most productive. Additionally, they found that 

those with degrees in economics and law tended to exhibit prosocial behaviour.  

 

Based on the above arguments, the following hypothesis is suggested: 

 

 Hypothesis 4: The social sciences field of study of the board of directors is positively associated 

with the corporate contributions to education-related causes. 

 

The need for diversity of board members, particularly the participation of women in the 

boardroom, may help ingest information from various perspectives in the decision-making 

process (Gul Srinidhi & Ng, 2011). According to Williams (2003), the number of women on 

the board is correlated with the amount and scope of the company's charitable contributions. 

The study also found a correlation between corporate funding to community and arts programs 

and the number of women directors.  

The tendency of female directors to focus on corporate social performance is not surprising 

given that the orientation and thinking towards welfare have been instilled at the education 

level. Female students tend to pay more attention to corporate social performance than male 

students (Backhaus et al., 2002). In addition, having women on board has been demonstrated 

to enhance the company's reputation through its focus on social concerns (Fayad et al., 2022). 
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Based on the above arguments, the following hypothesis is suggested: 

 

Hypothesis 5: Women directors are positively associated with the corporate contributions to 

education-related causes. 

 

The suggested theoretical framework (Figure 1) for this study encompasses the corporate 

contributions to education-related causes as the dependent variable and the characteristics of 

the board of directors as the independent variables. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 1: Suggested Theoretical Framework 

 

Methodology  

Data from the firm's annual report, integrated report and sustainability report will be used to 

gather information on the characteristics of the board of directors, the corporate contributions 

related to education causes, and company characteristics. The company's website and Bursa 

Malaysia both provide access to the annual report, integrated report and sustainability report. 

Mainboard companies from Bursa Malaysia will be chosen as a sample. A simple random 

sampling approach will be applied as this approach offers high generalisation in addition to 

reducing "bias"  in sample selection (Cavana et al., 2001). This study will also employ a panel 

data approach using firm-year observations to capture the possible association between board 

characteristics and the corporate contributions to education-related over time. 

 

To achieve the first objective of the study, content analysis will be applied. This method is seen 

as relevant in identifying philanthropic contributions related to education causes carried out by 

corporations through disclosure in the annual and sustainability reports. In order to achieve the 

second objective of the study, regression analysis will be used to identify the characteristics of 

board members that may influence the corporate contributions to education-related  made by 

public listed companies in Malaysia. 

 

The dependent variable of the study will be measured by the total corporate contributions in 

Ringgit Malaysia (RM) to education-related causes as reported in the reports. The measurement 

is adapted from Ahmad (2010) which measures corporate philanthropy involvement as the total 

of charitable contributions of both monetary (cash) and various other non-monetary (non-cash) 

giving as reported by firm in the key reports. However, the measurement in the current proposal 

is only focusing on the total contributions of monetary (cash) and other non-monetary (non-

cash) giving in RM specifically to education-related causes. Table 1 summarises the 

measurements of five suggested independent variables namely the board independence, board 

 

CORPORATE 

CONTRIBUTION TO 

EDUCATION-RELATED 

CAUSES. 

 

DIRECTORS’ CHARACTERISTI CS 

H1 - INDEPENDENCE 

H2 - SIZE 

H3 - EDUCATION LEVEL 

H4 - SOCIAL SCIENCES   

        EDUCATION 

H5 - WOMEN DIRECTOR 
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size, board level of education, board with social sciences education and women director. This 

include the measurement of the dependent variable. 

 

Table 1: Variables Measurement 

 

Conclusion 

The diverse characteristics of board members offer different perspectives in terms of corporate 

strategy and contributions to education-related causes. Given that the board of directors makes 

decisions about corporate philanthropy involvement in part, if not entirely, further work is 

required to examine the relationship between the traits of the boards and these practices, 

especially from an educational causes perspective. Therefore, this study examines the possible 

association between directors’ size, independence, level of education, field of study, and 

women directors and corporate contribution to education-related causes. The perspective 

presented in this article is expected to serve as a bridge to enrich the literature on corporate 

philanthropy and resource dependence theory. In addition, the recommendations from this 

article can also assist firms and stakeholders in examining the criteria for board members that 

not only contribute to general social development as a whole but also support the development 

of the education sector. 

 

It is suggested that future research should investigate other board of directors’ attributes 

including the directors’ age, social status, community influence and perhaps country where 

directors obtained their tertiary education. Further study also can be initiated on the different 

Dependent Variable Definition / Measurement Adapted From 

Corporate 

contributions to 

education-related 

causes. 

Total monetary (cash) and non-

monetary (non-cash) contributions in 

Ringgit Malaysia to education-related 

causes. 

Ahmad (2010) 

Independent 

Variables 

 

Board independence The proportion of independent board 

members to the total board members. 

Fayad et al. (2022); Halid 

et al. (2021); Qaderi et al. 

(2022). 

Board size                                  Total number of board members Fayad et al. (2022); Halid 

et al. (2021); Vitolla et al. 

(2020); Qaderi et al. 

(2022). 

Board level of 

education 

The proportion of board members 

who hold an advanced degree 

(Masters and above) to the total board 

members. 

Alexandrina (2013); 

Hashim (2018). 

Board with social 

sciences education 

The proportion of board members 

with social sciences-related education 

background to the total board 

members. 

Hashim (2018). 

Women director (s) The proportion of women director (s) 

to the total board members. 

Coffey & Wang (1998); 

Musa & Oba (2012); 

Chouaibi et al. (2022); 

Qaderi et al. (2022). 
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method to measure the involvement of corporation on education related causes. It is also 

interesting to explore how far the attributes of the chief executive officer’s attributes might 

affect the propensity of corporation to embark in education-related philanthropic contributions. 

 

Acknowledgements 

The author express gratitude to Universiti Utara Malaysia and all who contributed to this 

research idea. 

 

References 

Adam, S. D. S., Esa, M. S., Othman, I. W., & Hamid, J. A. (2022). Cabaran pendidikan pelajar 

bumiputera luar bandar di Sabah selepas merdeka. International Journal of Education, 

Psychology and Counseling, 7(47), 819-833.  

Ahmad, A. (2022). Tangani isu kemiskinan elak jurang pendidikan terus melebar. Berita 

Harian. https://www.bharian.com.my/rencana/lain-lain/2022/11/1023687/tangani-isu-

kemiskinan-elak-jurang-pendidikan-terus-melebar. 

Ahmad, R, A, R. (2010). Corporate philanthropic discourse [PhD thesis, Curtin University of 

Technology. espace - Curtin’s Institutional Repository. https://espace.curtin.edu.au/handle 

/20.500 .11937/182?show=full 

Ahmad, R.A.R., Tower, G., & Zahn, M.V.D. (2009). Exploratory analysis of corporate 

philanthropy disclosure practices and influencing factors in Australia. Financial Reporting, 

Regulation and Governance, 8(1), 1-27. 

Amran, A., & Khalid, S. N. A. (2009). Corporate social reporting in Malaysia: a case of 

mimicking the West or succumbing to local pressure. Social Responsibility Journal, 5(3), 

358-375. 

Alexandrina, S.C. (2013). How do board of directors affect corporate governance disclosure? 

the case of banking system. The Romanian Economics Journal, 47, 125- 146. 

Backhaus, K.B, Stone, B.A., & Heiner, K. (2002). Exploring the relationship between corporate 

social performance and employer attractiveness. Business Society, 4(3), 292-318. 

Bekkers, R., & DeGraaf, N.D. (2005). Field of education and prosocial behavior. 

https://www.researchgate.net/publication/27693906_Field_of_education_and_prosocial_

behavior. 

Brown, W, Helland, E., & Smith, J.K. (2006). Corporate philanthropic practices. Journal of 

Corporate Finance, 12(5), 855-877. 

Cavana, R.Y., Delahaye, B.L., & Sekaran, U. (2001). Applied business research: Qualitative 

and quantitative methods. New York: John Wiley & Sons. 

Cha, W., & Abebe, M.A. (2016). Board of directors and industry determinants of corporate 

philanthropy. Leadership & Organization Development Journal, 37(5), 672-688. 

Chang, Y.K., Oh, W.Y., Jung, J.C., & Lee, J.Y. (2012). Firm size and corporate Social 

performance the mediating role of outside director representation. Journal of Leadership 

& Organizational Studies, 19(4), 486-500. 

Choi, J., & Wang, H. (2007). The promise of a managerial value approach to corporate 

philanthropy. Journal of Business Ethics, 75(4), 345-359. 

Chouaibi et al. (2022). Board characteristics and integrated reporting quality: evidence from 

ESG European companies. EuroMed Journal of Business, 17(4), 425-447. 

Coffey, B.S., & Wang, J. (1998). Board diversity and managerial control as predictors of 

corporate social performance. Journal of Business Ethics, 17(14), 1595-1603. 

Dallas, L.L. (2002). Does corporate law protect the interest of shareholders and other 

stakeholders? The New Managerialism and Diversity on Corporate Boards of Directors. 

Tulane Law Review, 76, 1,363-1,405. 

https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://ideas.repec.org/a/eme/srjpps/v5y2009i3p358-375.html
https://ideas.repec.org/a/eme/srjpps/v5y2009i3p358-375.html
https://ideas.repec.org/s/eme/srjpps.html


Copyright © Academic Inspired Network 

- All rights reserved 

 

This work is licensed under  

CC BY 4.0 

 

 

 
 

 

 

61 

 

Volume: 10 Issues: 61 [June, 2025] pp. 53 - 63 

International Journal of Accounting, Finance and Business (IJAFB) 
eISSN: 0128-1844  

Journal website: www.academicinspired.com/ijafb 

DOI: 10.55573/IJAFB.106105 

 

 
Fadhlina: Education Ministry seeks private sector collaboration for special needs education. 

(2024, May 10). Malay Mail. https://www.malaymail.com/news/malaysia/2024/05/10/ 

fadhlina-education-ministry-seeks-private-sector-collaboration-for-special-needs-

education/133652. 

Fayad, A.A.S., Ariff, A.H.M., & Ooi, S. C. (2022). Does board characteristics influence 

integrated reporting quality? Empirical evidence from an emerging market, Cogent 

Economics & Finance, 10(1), 1-23. 

Gul, F.A., Srinidhi, B., & Ng. A.C. (2011). Does board gender diversity improve the 

informativeness of stock prices? Journal of Accounting and Economics, 51(3), 314–338.  

Halid, S., Mahmud, R., Zakaria, N.Z., Rahman, R.A. (2021). Does Board Monitoring Affect 

Integrated Reporting Disclosure for Better Transparency and Sustainability? Universal 

Journal of Accounting and Finance, 9(5), 1049 - 1057. 

Hambrick, D., Cho, T.S., & Chen, M.J. (1996). The influence of top management team 

heterogeneity on firms’ competitive moves. Administrative Science Quarterly, 41(4), 659-

684. 

Haniffa, R., & Cooke, T.E. (2002). Culture, corporate governance and disclosures in Malaysian 

companies. Abacus, 38(3), 317-349. 

Hashim, M.F.A.M. (2018). Hubungan antara ciri-ciri lembaga pengarah dan pendedahan 

kepelbagaian kedermawanan korporat di Malaysia [Phd thesis, Universiti Utara 

Malaysia]. UUM Electronic Thesis and Dissertation. https://etd.uum.edu.my/7752/ 

Hizam, S.M., Othman, Z.I.S., Amin, M.M., Zainudin, Z., & Fattah, M.F.A. (2019). Corporate 

Social Responsibility in Malaysia. International Journal of Financial Research,10 (5), 

381-386. 

Ibrahim, N. A., Howard, D. P., & Angelidis, J. P. (2003). Board members in the service 

industry: An empirical examination of the relationship between corporate social 

responsibility orientation and directorial type. Journal of Business Ethics, 47, 393– 401. 

Ibrahim, N.A., & Angelidis, J.P. (1995). The corporate social responsiveness orientation of 

board members: Are there differences between inside and outside directors? Journal of 

Business Ethics, 14(5), 405-410. 

Iskandar, I. M. (2024). MoE launches seven-year Strategic Education Plan. News Straits Times. 

https://www.nst.com.my/news/nation/2024/09/1109700/moe-launches-seven-year-

strategic-education-plan 

Kashfi, W.N.I.H, Che Hat, N, Noor, S.S.M., Osman, N., Rouyan, N.M., & Hussin, Z. (2022). 

Cabaran dan Permasalahan Pembelajaran Murid B40 di Sekolah Rendah di Malaysia. 

QALAM International Journal of Islamic and Humanities Research. 2(4), 17-28. 

Lev, B., Petrovits, C., & Radhakrishnan, S. (2011). Making the business case for corporate 

philanthropy. Director Notes, August, 1-9. https://www.conference-board.org/ 

retrievefile.cfm?filename=TCB-DN-V3N15 -11.pdf&type=subsite. 

Madden, K. Scaife, W., & Crissman, K. (2006). How and why small to medium size enterprise 

engage with their communities: An Australian study. International Journal of Nonprofit & 

Voluntary Sector Marketing, 11(1), 49-60. 

Mallin, C., & Michelon, G. (2010). Board reputation attributes and corporate social 

performance: An empirical investigation of the US best corporate citizens. 

http://ssrn.com/abstract=1702391. 

Marquis, C., & Lee, M. (2013). Who is governing whom?  Executives, governance and the 

structure of generosity in large U.S. firms. Working paper at Harvard Business School, 

Harvard University. 

Marr, K.A., Mullin, C.H., & Siegfried, J.J. (2005). Undergraduate financial aid and subsequent 

alumni giving behavior. Quarterly Review of Economics and Finance, 45(1), 123-143. 

https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1


Copyright © Academic Inspired Network 

- All rights reserved 

 

This work is licensed under  

CC BY 4.0 

 

 

 
 

 

 

62 

 

Volume: 10 Issues: 61 [June, 2025] pp. 53 - 63 

International Journal of Accounting, Finance and Business (IJAFB) 
eISSN: 0128-1844  

Journal website: www.academicinspired.com/ijafb 

DOI: 10.55573/IJAFB.106105 

 

 
Michelon, G., & Parbonetti, A. (2012). The effects of corporate governance on sustainability 

disclosure. Journal of Management and Governance, 16(3), 477-509.  

Montgomery, D.B. & Ramus, C. A. (2003). Corporate Social Responsibility Reputation Effects 

on MBA Job Choice. Stanford GSB Working Paper. https://ssrn.com/abstract=412124   

Musa, I.F., & Oba, V.C. (2012). Gender diversity in the boardroom and corporate philanthropy: 

Evidence from Nigeria. Research Journal of Finance and Accounting, 3(8), 63-69. 

Noor, A.H.M, Isa, N.A.M, Irpan, H.M, Baharom, H, Saleh, A & Ridzuan, A.R (2015). 

Characteristics affecting charitable donations behavior: Empirical evidence from Malaysia. 

Procedia Economics and Finance, 31, 563-572. 

Paine, L.S. (2020, October 6). Covid-19 is rewriting the rules of corporate governance. Harvard 

Business Review. https://hbr.org/2020/10/covid-19-is-rewriting-the-rules-of-corporate-

governance. 

Pan, Q. & Huang, Z (2022) The functions of the board of directors in corporate philanthropy: 

an empirical study from China. Frontiers in Psychology, 13,850980. 

Qaderi, S.A, Ghaleb, B.A.A, Hashed AA, Chandren S., & Abdullah Z. (2022). Board 

Characteristics and Integrated Reporting Strategy: Does Sustainability Committee Matter? 

Sustainability, 14(10), 6092. 

Rajaendram, R. (2024). Budget 2025: Education Ministry gets RM64.1bil allocation, highest 

in country’s history. The Star. 

https://www.thestar.com.my/news/nation/2024/10/18/budget-2025-education-ministry-

gets-rm641bil-allocation-highest-in-countrys-history 

Ray, D.M. (2005). Corporate boards and corporate democracy. Journal of Corporate 

Citizenship, 20, 93–105. 

Senin, M.A., Halim, H., & Ali, A.E.R. (2019). Corporate Social Responsibility (CSR) for 

Education in Malaysia: A Systematic Literature Review. International Journal of 

Psychosocial Rehabilitation, 23(3), 631-637. 

Strandberg, C. (2008). The role of the board of directors in corporate social responsibility. The 

conference board of Canada. 

Van der Walt, N., & Ingley, C. (2003). Board dynamic and the influence of professional 

background, gender and ethnic diversity of directors. Corporate Governance: An 

International Review, 11(3), 218–234. 

Vitolla, F., Raimo, N., Rubino, M., & Garzoni, A. (2020). The determinants of integrated 

reporting quality in financial institutions. Corporate Governance, 20 (3), 429-444, 

Werbel, J. D., & Carter, S.M. (2002). The CEO's influence on corporate foundation giving. 

Journal of Business Ethics, 40(1), 47-60. 

Wiepking, P., & Maas, I. (2009). Resources that make you generous: Effects of social and 

human resources on charitable giving. Social Forces, 87(4), 1-24. 

Williams, R.J. (2003). Women on corporate boards of directors and their influence on corporate 

philanthropy. Journal of Business Ethics, 42(1), 1-10. 

World Bank (2021). Malaysia Learning Poverty Brief. 

https://documents1.worldbank.org/curated/en/249371624612646747/pdf/Malaysia-

Learning-Poverty-Brief-2021.pdf 

World Bank, UNICEF, FCDO, USAID, the Bill & Melinda Gates Foundation, UNESCO 

(2022). The State of Global Learning Poverty: 2022 Update. World Bank. 

https://www.worldbank.org/en/news/video/2022/09/23/the-state-of-global-learning-

poverty-2022-update 

Yusof, S. M., Nordin, N. A., Jais, M., & Sahari, S. (2019). Impact of Board Diversity on 

Corporate Social Responsibility (CSR) on Malaysian Public Listed Companies. 

https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1


Copyright © Academic Inspired Network 

- All rights reserved 

 

This work is licensed under  

CC BY 4.0 

 

 

 
 

 

 

63 

 

Volume: 10 Issues: 61 [June, 2025] pp. 53 - 63 

International Journal of Accounting, Finance and Business (IJAFB) 
eISSN: 0128-1844  

Journal website: www.academicinspired.com/ijafb 

DOI: 10.55573/IJAFB.106105 

 

 
International Journal of Academic Research in Business and Social Sciences, 9(7), 1049–

1069. 

Yusof., W.F.W. (2013).  Exploring Malaysian corporate leaders’ views of an effective board. 

Journal of Management and Sustainability, 3(1), 145-154. 

Yusuf, N.R.M., & Joseph, C. (2025). Disclosure of corporate philanthropy information in the 

annual reports of Malaysian public companies. International Journal of Research and 

Innovation in Social Science, 9(2), 3533-3545. 

Zahra, S.A., & Pearce, II, J.A. (1989). Board of directors and corporate financial performance: 

A review and integrative model. Journal of Management, 15(2), 291-334. 

Zhang, J.Q., Zhu, H., & Ding, H.B. (2013). Board composition and corporate social 

responsibility: An empirical investigation in the post Sarbanes-Oxley era. Journal of 

Business Ethics, 114(3), 1-12. 

 

 

https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1

